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Influencing Factors to the Resignation of Nurse: A Case Study of

Vejthani Hospital
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ABSTRACT

This quantitative research aims to study the relationship between the
following factors that could affect the resignation of nurses (1) different types of
personal factors, (2) internal factors including management system, professional
advancement, compensation, training and system operation and (3) external factors
including hospital environment and law at the time of the operation. The sample
subjects of this case study are nurses from Vejthani Hospital Bangkok. The tools used
to collect data for 135 queries was a questionnaire The data analysis and data
processing was done using computer programs t-Test, F-Test (ONE-way ANOVA) and
analysis of linear regression the ear multiply (Multiple Regression Analysis: MRA) test at
level of significance. At 0.05

The subjects are mostly female single nurses and graduating students that
belongs to the age group of 31-40 years old. The average personal income per month
of 10,001 to 20,000 baht in the study are significant factors that affect the resignation
of nurses in Vejthani Hospital case study in Bangkok found that compensation
(sig0.000). operational (sig.000) training (sig.002) and the environment of the hospital
(sig.000) associated with the resignation of nurses. Case Vejthani Hospital in Bangkok for
analysis.

Researchers have suggested using the research data as a guide to the
management of nursing professional and should be aware of various factors. Work as a

Source of Problems caused his intention to resign in Vejthani Hospital and ways to



improve the system so that nurses will be more satisfied in their work and try to

eliminate the cause of their own to prevent the resignation.

Keywords: Resignation, nurses, Vejthani Hospital
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574

FAfeldiuuvasunuiianysal
Tunaaesld (Try out) Funguitdunga
fhagrangrunalvInlulsaneunaniysiil
qumm;amwwmmﬁﬁé’wmmﬁwaﬂﬁaﬁu
ngusegne $1uu 30 Au Lienalum
Aaudesiuresuuugauay (Reliability

a

Combrach’s Alpha) Fsflengiamsnedeluil



Tadesineg 31U | Alpha
5 48
FUTTUUNIS 5 0.970
USmsaunely 5 0.923
U5
. 5 0.962
fnsadadns
. L 5 | 0975
FUAIMUAINTN
TodvTn 5 0.938
FUANDULNY 5 0.953
FuMsURUR 5 0.959
fMuNsinausy 5 0.760
AUANNLINGDN
5 0.832
284l59ne1Ua
o 5 | 0898
Audengnung
AUYIWIATIUNT
919U
A158180NVD
NYIUNRIVITN
d0ANlElun153w

AafALTINIIu N (Descriptive
Statistics)

1. nshasieideyatisafu
anunnduuARaLneuLUUAUNLTYIE
Aualnenisuaniasaud(frequency)
wagA3BaY (percentage)

2. nMaATeRteyaniutade
n1elu Yadenarguanuaznisanesnves

a =)

NYIUIAIVITN NTAANBILTINGTUIALIY

Yad o

5191935 AU nIARA Y (mean)dqy

Weauuu1n$31u (standard deviation)

1o

AR (Max.) LagAdgn (min.)
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#0417 98 Yy 1y (Inferential

Statistics)

1. auufgiuil 1 Jaduduyana
Usenausie e 01g 518ls n1sAnw
dn1unm fuanansiuiinasonisaieen
YDINYIUNAIWITINATUANBILTINGIUA
Vasiifiuananady 19aan t -Test lunsdl
FLUsDaTTINA SEAUNSANE dn1unN
wazldada F-Test dmsuduusdassony
51¢lel

2. avufgnud 2 Yadeanglud
Usgnouie sruuusnisaunielu n1s
Anrodoarsalrudiandludendn
ATMBULYNU NISHABUTH TEUUNIT
UuRnu danuduiusiunisareanes
NYIVIAIBITN NSAUANWILTINGIUIALIY
s1illdn15TmsgiinisannesiBanyau
(Multiple Regression analysis :MRA)

3. auufgiudl 3 Yadeniouend
USENaUMIY dN1NLINRBNUDILIINGIUA
YaNONUIY FI9I01Y8IN15Y1 19U T
ANMNFURNUSAUNITANDONYDINYIUNA
TN nsilAnwIlsanerutangsilenig
ATITNNITAN08 TN AN (Multiple

Regression analysis :MRA)

4. #5UNAUIY

NEIUIATV NN T ANWILTINEIUALIY
srilumendgedulng sglungueny 31-
40 ¥ unniige T51elfduynnaindede

Wau 10,001 — 20,000 v mdulugjazau



a

MMsAneITEAUUI YIRS Haarunnland
auAadiuisosnsinsedeatsnuitning
saflelumsvhauaindiensiuanunigly
mhsuduedsd snfigalasfidiaded
8.63 LLazﬁ’lLﬁmwummgwu1.262 Ay
M5l UNSAEAN T LINTILAZULITIU
Tnafidnded 862 uazAndesiuy
UIAITFIUL261 ATUEIAU WAaLAY
AIMDULNU NUIATUAIRBULNUYINAY
m.szduiRerfutosiiaalaeiaaded
7.27 uarAndoauunInigIu2.5a3 Lay
SFnnelatuiufiow/mpeuunuilasulag
fidadsdl 7.33uaAndosuuninsgiu
2.223 pudrduiinnufniudesdind
welaneaninwindeulaesinlunisvingu
Yooy / Uit infiaelaediniade
7 830uazANTEUUNINTEIUL WY
1.421uazlngsanudaifiousiueuves
drimdnfiauduiules wagduimae
Boleruilneddaded 8.26uazan
\Weauusnsgiu vy 1.30dnuddy
wazne1utadrdndaufniudes
Pranaldgfssnlunsufifnudesiian
TnefAaded 7.40uavandoauy
UINTFIU AU 2.368 sovasunduLin
anudaudsfuiiousenulasiaiaded
7.61uazAndoauumasgu Wi 2.394
finuAnuiuilsaeruraduli
AmeuuusnnnIldFulagtiu infian
Tnefiuaded 8.76uavAndouuy

1INTFIU WU 1175688181800
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o @

wisgsdudynldatuauu dndesdey
faplaoiianaden 8 32uazandoauy
NI WY 1.735

auufgiudl 1 wuin e o1y el
WANANAUINARDN1TADBNTBINY U

=]

INTInnsAnwIlsIneuIanYs s
NIWNEMUASWANASiue ity d ey
VERATISEAU0.05 dausziunsAng
aounfiwansnaiuliifnasenisateen
YDINYIVIAIBTN NSElANWILTINGIUNE
1295710

- ULEAUBNANTTNAADUANNRFIUAIY MRA
Yasetadumeluiivszneusny  szuu
Umsaunmely mshnsedeans
AMUATINIAN TN AIRBULNY AT
Hneusy seuun1sufuRau dauduius
AUN19A188NVDINLIUNAITIN NTUANE

TsanenuIaLYsl

A19197 5 AjUNaNITAFRUENNAFIUN 2

Unstandardized

Coefficients

Collinearity Statistics

fuUsdase t Sig.
Std.

B Error

Tolera

VIF

fnpadl 5687 551 10315 | .000°
FUNTUINTII 057 085 664 508
el
Fumsdaredeans | -089 069 -1.288 200
fuanuA il -011 129 -.082 935

Rkt

FIUARBUUNY .390 096 -4.068 .000*

136

549

146

164

3.168

1.823

6.843

6.114




Funsufinen 446 124 3594 | .000°

funsiineusy .350 111 3.157 .002°

wnlsesumsfnundiaaned dulnguds

o 17

fgnfuninlan NANISITYNUI1 NISANYN

o o o

gzifivdAry LarUadsniiuananisaiosn

R =.570 R? = .325 S.E.E. =.93437 F =10.288

Yasudifisnsnasenisareonves
WYIUAIBTNNTUANBILTING UL
519 LALA ATUAIABULNY A1UNIT
iR wagaun1sineusy lnedade
WA HE1115091U18N15AN5A180N V01
newale 32.5% (R” = .325)

- YNAUBNANISVIAHD UALNAT UMY
MRA

Paeneueniiuszneuse
ANINIAGOUVBILTINEUNA Tangrung
29ANUBINIINNULANUENAUSAUNT
A100NVDINYIUIAIWITN NTAANY

Tsaneguanysnil

A13197 6 AyUNaNTIIMAFBVEANNAFIUN 3

JadunidnSnasan1saiaanvag
NYIUIBIBITNATUANYILTINYIUIALIY
571 lauA AudwIndauvedlsangIula
Tagdademandaiunsainuignisnng

a100nvRINeUIale 1.63% (R = .163)

5. d3UNaN1339Y
Anovuvudeuaudiulngidu
WANY 1939918581319 31-40 U 4

seladlvgeglugie 10,001 - 20,000

TN EUNAIVITNA T ANYILTINGIUNA
vys1dluleangamng wudiaiu
AIMDUWLNU(sig0.000) A1UN1TUJURIY
(sig.000) $1UN15HNDUTU(sig.002) LAy
AATNUINAONVBILTINYIUA(sig.000)d]
AUFUNUSADNITANBDNYDINEIUNA
TN nsdlAnwlsanerviangsiluan
njunnuviuas lnsdadentely
USENOUAIY ATUAIRBULNY ATUNTT
UMY wagaun1sineusy lnedade
WMa1Ha11150%1U18N15N158108N V84
ny1v1alvrIgndludadunisuen
Uszneusesudaindouvedlsmenuna

Jongnune wagarulanlunisiinu

a '

ANaU U3389LDNSnanan15a1eenva9

NYIUIBIVITNASUANYILTINGIUIALIY

Unstandardized
Collinearity Statistics
Coefficients
fuUsdase t Sig.
Toleranc
B Std. Error e VIF
fpail 6.102 612 994 | 000
Frudawndeuveslsmeuia 429 103 4.164 | .000° 449 449
fudanguung -109 126 -869 | 386 281 281
Futeaa1nsvie -014 087 -158 | .874 471 471

R=.403 R*=.163

S.E.E. = 1.02902 F=8.475

Sig. = .000
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